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VISION WORTHINGTON
What’s a Vision?
In early 2019, Worthington City Council decided to embark on a citizen-led comprehensive visioning process. As stated
in Council’s resolution, Council “[resolved] to engage in a citizen-led comprehensive visioning process to include all
stakeholders to gain a thorough understanding of a broad cross-section representing the will of the people.” This process
was sought because it became apparent to Council that conflicting opinions were circulating throughout the community
regarding the various development opportunities and challenges facing the city. It was feared that in discussions over this
and that parcel, neither Council nor the community had a clear overarching philosophy – or vision – for how Worthington
should shape itself in the near and far-term future. As Helen Keller stated, “The only thing worse than being blind is having
sight but no vision.”
A vision is a documenting of both how a community
sees itself now and a carefully considered, communallyled determination of what that community wants to be.

Worthington
Is a Model for
Environmental
Stewardship

Experts in the field say the ingredients for effective
community visioning include positive thinking, strong
visual descriptions, a shared sense of purpose, and
a long time frame. The visioning process presented
an opportunity for community members to consider
all aspects of the community. It is broader than a
comprehensive or economic development plan.
Visioning does not offer site-specific solutions, specific
public policy recommendations, or prescribe mandated
action steps. When this vision is adopted, so will be
its very basic potential road map toward successful
implementation, but it will be up to City leaders on how
and when to implement that vision. This will require
further discussion, change, resources, and funding.
Why is visioning important? Successful communities
across the country have been able to prosper while
retaining their unique character. One of the common
characteristics across these communities is that they
had a vision for the future that included a residentbased public input process. A vision lays a path for
communities to prosper by choice. Planning case
studies show that communities with a vision for the
future are always more successful than those who risk
their future to chance.
What will visioning not do? A vision will not solve
conflicting views of land use in a community. It will
not immediately transform a community. However,
it can bring those nebulous areas of disagreement
into sharper focus and allow the community to move
forward on a suggested path towards communal action
and in the end, achievement of the stated visions.
What was clearly heard from the community is that
Worthington said, “Do something.”
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The visioning statements arrived at below aim to unify
the City of Worthington by painting a picture of what the
majority of the community desires and aspires to be.

Visioning
The Visioning Committee summarized what was heard
and read from the community (over 300 community
members at public input events and over 2,000
members online) into an overall community vision
statement and seven specific subset vision statements
with related community priorities. Visioning Committee
members focused on commonalities within planning
issues, as well as majority and minority opinions in
order to create these statements. The intent was to
make the visions broad enough so that all members of
the community, even those with conflicting opinions,
could get behind the visions for Worthington’s future.
A Vision Statement is an aspirational statement of
an idealist emotional future. It is the description of
Worthington in the next 5-10-20 years as community
members have collectively imagined it. Potential
ideas for action items for each vision, as provided by
community members, are included in the appendices
of this report. These ideas are not endorsed by the
Visioning Committee, but provide numerous ideas from
the community on ways to implement each vision.
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Worthington’s Future: Where Tradition
Meets Tomorrow

Vision: Worthington offers a high quality
of life

Vision: Worthington’s economy is
balanced and resilient

Vision: Worthington is a model for
environmental stewardship

Worthington is a vibrant community surrounded by history and
natural beauty. It’s a place Where Tradition Meets Tomorrow
as our historic Village Green calls us together to honor our past,
celebrate our lives and engage in civil debate for the betterment
of our community. Worthington is home to safe, unique
neighborhoods that residents maintain with pride. It has thriving
business, retail and entertainment districts that attract a diverse
workforce and visitors throughout the region.

Our community is committed to quality housing, services and
amenities for all residents. A stable and diverse housing market
makes it possible for Worthington residents to put down roots
and live full lives here, actively participating and contributing to
the wellbeing of the community. Our strong schools, excellent
city services, and unique cultural, recreational and entertainment
offerings make Worthington the most livable and desirable
community in Central Ohio.

Nestled along the beautiful Olentangy River, Worthington is a
dedicated steward of its land, air and waterways. The parks,
paths, woods, green spaces and outdoor recreation throughout
our community create a lifetime of memorable experiences. Our
dedication to preserving the natural environment is rooted in our
desire to live sustainable and healthy lives. We are a community
that appreciates the splendor of mature trees, native vegetation
and natural waterways.

Our natural parks and pathways foster physical and emotional
wellbeing and provide space for people of all ages to renew
and learn. It’s a community that welcomes all and strives for
accessibility, equity and sustainability as we live, work and play
together. Worthington is among Central Ohio’s most livable,
viable and memorable communities.

As a community, we

Worthington is a community with varied, but interconnected
business districts that enhance and strengthen each other.
A thriving High Street thoroughfare (“Worthington Mile”) of
diverse business, retail, residential and entertainment options
complements the vibrancy, character and walkability of our
historic downtown. Robust business districts from Linworth
to Wilson Bridge Road to Huntley Road add to the economic
prosperity and stability of our city. Worthington residents live and
work here as employers are attracted to the unique features of
the city and its diverse and skilled workforce.

People from all walks of life are attracted to the city for a
myriad of reasons – history, nature, arts, schools, employment,
recreation, services, neighborhoods – but they spend their
lives and raise their children here because they’re embraced
and supported by a community that cares. It’s this sense of
community that is cultivated and preserved above all else. Our
future rests in each other.

Vision: Worthington is a diverse and
equitable community
Worthington welcomes people across age, race, gender,
ethnicity, orientation, gender expression, abilities, income,
religion and politics. We are committed to systems, processes,
resources, employment and public services that are accessible
and fair for all. We recognize inequities and actively work to
overcome biases and injustices that create barriers to full
inclusion within our community. Diversity strengthens the social
fabric of Worthington as we build authentic, lasting relationships
and care for one other.

As a community, we
∙ Create conditions that increase the diversity of our city
to better reflect the racial and ethnic composition of our
region.
∙ Proactively identify, evaluate and address policies
and practices that negatively affect underrepresented
populations.
∙ Create opportunities and remove barriers for people from a
wide range of ages, abilities and income levels to live in our
city.

∙ Ensure Worthington has an adequate tax base to make
the desired investments in our city infrastructure and to
maintain the quality of city services.
∙ Promote diversity and preserve community in our
residential neighborhoods.
∙ Value the cultural arts that foster learning, dialogue and
expression while providing attractive community spaces,
memorable activities and a greater appreciation of diversity.
∙ Desire walkability and bikeability throughout our
neighborhoods and business districts.
∙ Collaborate with nonprofits, schools, and libraries to
continuously improve recreational parks and facilities, lifelong learning opportunities and human services for use by
our community.

Vision: Worthington is dedicated to the
vibrancy of its downtown
The heart of Worthington is a pedestrian-friendly, historic
business district and Village Green that attract visitors and bring
our community together. Planned by our founders, downtown
Worthington is where our past, present and future are linked as
it serves as a place of celebration, a niche of unique and local
businesses and a hub to Worthington’s other business districts
and community assets. Old Worthington’s historic character is
paramount to our identity.

As a community, we
∙ Protect the historic character of the Old Worthington
business district.
∙ Make long-term investments to ensure its prosperity as a
place to live, work and visit.
∙ Partner with public/private/nonprofit groups to maintain and
enhance the economic diversity of the district.
∙ Host new and traditional community events that attract
residents and visitors, increasing foot traffic to our
downtown shops and restaurants.

As a community, we
∙ Encourage economic development and welcome public
input to bring our shared visions to life.
∙ Attract employers that offer residents stable, good-paying
jobs, while diversifying the city’s revenue base.
∙ Incubate innovative solutions through community and
business collaboration and partnership.
∙ Follow a comprehensive, long-term strategy that leads to
timely and consistent decisions related to development.

Vision: Worthington’s leadership is open,
forward-thinking and collaborative
Worthington is a model for civic engagement where citizens
participate, contribute and are heard on issues that affect their
community. Our elected leaders carefully consider diverse
points of view but also take timely and coordinated action to
move our community forward. We set the pace for communities
like ours, and our government is known for listening to and
responding to the voices of its citizens.

As a community, we entrust our leaders to
∙ Use multiple communication platforms to provide
transparency in governance and access to digital education
with accurate and objective information on issues impacting
the community.
∙ Strive for consensus building by encouraging and modeling
respectful public dialogue and demonstrating benefits to
the common good.
∙ Actively seek to understand the perspectives of
underrepresented populations during decision making and
increase diverse representation on community boards and
committees.
∙ Carefully consider actions that may impact the livability,
viability, sustainability and historic preservation of our city,
and then make hard decisions to further progress.

∙ Implement policies and foster inclusive environments
that increase diversity in public employment, business
ownership and community leadership.

∙ Maintain and preserve existing public parks and offer
creative common and recreational spaces for all ages and
abilities to enjoy.
∙ Follow a sustainable, balanced approach to new
development and green space.
∙ Encourage the redevelopment of existing buildings to
reduce waste and pollution.
∙ Promote access to local and sustainably-grown food, such
as restaurant and school sourcing, community events,
markets and gardens.
∙ Embrace renewable and clean energy production and strive
for an overall reduction in energy consumption within the city.
∙ Strive to be on the leading edge of environmental
stewardship.

Vision: Worthington is connected
Community members appreciate walking their neighborhoods,
biking around town, and the ease with which they can travel
to work and other destinations around Central Ohio. Our
transportation infrastructure – sidewalks, bikeways, streets
and highways – connects us to each other and the region. We
are also connected through innovative technology that offers
personal, business and educational benefits to all residents.
We recognize the importance of adopting and promoting
multimodal forms of transportation and digital technology while
eliminating barriers to access.

As a community, we
∙ Invest in making Worthington the most walkable and bikefriendly suburb in Central Ohio.
∙ Improve existing roadways to safely and efficiently integrate
bike, public transit and pedestrian mobility.
∙ Embrace multimodal and high-tech forms of transportation.
∙ Establish partnerships to provide and support sustainable
and convenient modes of transportation, including public
transportation and related amenities.
∙ Integrate smart technologies across the city to improve
infrastructure, public utilities, services and more.
∙ Leverage our existing direct access to highways to attract
investment.

∙ Honor and celebrate our diversity with regular cultural
events and multicultural education.
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As a community, we
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Awareness & Engagement Timeline
Phase I: Discovery

The Participants and the Process
City Council appointed 13 residents to a Visioning
Committee to lead a resident-driven visioning process.
A consultant was hired by the City to facilitate the process
by providing best practices for visioning and professional
planning assistance.
The Visioning Committee was charged with engaging
80% of the population in the visioning process.
Specifically, the Visioning Committee’s role was to define
and shine a light on the process and to give residents
and community members the opportunity to describe a
future Worthington where people wanted to live, work,
visit, and invest. In order to work towards this goal,
a communications plan, a public input plan, and a
community engagement website were developed and
executed by the Visioning Committee with assistance
from City staff and the consultant. The Visioning
Committee could not force people to participate, but
instead worked to make them aware of the project and
give them multiple channels (online, by mail, in person,
virtually) for engagement. All residents in the city were

Sept 2019

Phase II: Outreach

provided with two awareness mailings, a post card
mailer and a survey mailer, sent to each household.
Public input was designed to allow residents to express
their core beliefs and values openly and constructively;
and in the process, to learn and listen to other residents
and community members.

Publicly Collected Including
Majority And Minority
Views Leading To A Draft
Vision Statement For
Community Reaction
And Council Adoption.”
–Visioning Committee Mission

Communications and Public Input Plans

Nov 19- Nov 20

Website (460 active accounts/4,900 visits)

Phase III: Listening/
Jan 2020
Learning

Stakeholder Interviews (26 participants)

Jan-Jun 2020

City E-Newsletter Articles (5-6, 660-760
opens on each)
Facebook Posts (6-8, 1,000-3,000 people
reached on each)
City Website Updates (6-8 updates)

Feb 2020

Speakers Bureau (~100 participants)

Mar 2020

Visioning Committee Applicant and Council
Candidates Surveys (23 participants)

Apr 2020

School E-Newsletter (1,300 staff, 12,000
community members)
City Printed Newsletter (6,000 residents)

May-Jun 2020

Educational Workshop/SOAR Analysis (72
participants)
City-wide Signage/Village Green Signage

COMMITTEE GOALS

1.
2.
3.
4.
5.

Village Talks Article
City Printed Newsletter (6,000 residents)

As the Visioning Committee was about to embark on
the open public input process, the United States was
hit by the COVID-19 pandemic. As the virus spread
across the country, Governor DeWine declared a State
of emergency in Ohio on March 9, 2020. On March
12 and 16th, the governor closed all schools and all
non-essential businesses, bars, and restaurants. Mass
gatherings of people were also prohibited. On March
22nd, the Governor issued a stay-at-home order for
all non-essential workers. After a month to regroup
and rethink the public input process, the Visioning
Committee decided to move forward, taking all public
input events on-line.

Visioning Committee Mission

Analysis From The Data

Oct 2019

Dec 2019

Phase IV:
Collaborative Input

“To Provide Comprehensive

Aug 2019

Facebook Posts (Worthington Alert,
Sustainable Worthington, Worthington
Moms Discussion, Worthington Open
Discussion)

Discover the type of future the community desires by
giving Worthington community members the opportunity to
honestly express their ideas, views, and values

Chamber E-Newsletter (1,300 members)

Provide Worthington interested community members a
platform to express their opinions on what they would like the
community to be in 5-10-20 years

May-Oct 2020

Facebook Ads

Jun 2020

Post cards (~6,000 addresses)

July-Nov 2020

City E-Newsletters Articles (4-5, 660-760
opens on each)
City Facebook Posts (4-5, 1,000-3,000
people reached on each)

Create a clear articulation of the community’s aspirations for
the future

City Website Updates (4-5 updates)
Jun-Jul 2020

City Press Release
Focus Groups (~150 participants)

Build consensus around community vision(s) embraced by a
majority of participating community members to help community
leaders guide strategic planning and decision making

Jun-Sept 2020

August 2020

Farmers Market Tent/Table/Signage

Establish a greater sense of trust and belonging among
Worthington residents and community members on the future of
the city

Sept-Oct 2020

Mailers (~6,000 addresses, 288
respondents)

Phase V: Visioning

Oct 2020

Charrette (36 participants)

Phase VI: Doing

Nov 2020

Council Presentation (~50 participants)

Surveys (1,533 respondents)
This Week Article

City Press Release

Phase VII:
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Final Adoption

Jan 2021
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Visionary/
think big/
aspirational
DEMOGRAPHICS
∙ Worthington is expected to grow at
a considerably faster population rate for
next 30 years (2,000 more residents,
+17.2%) than in the past 30 years when it
lost 0.7% of its population
∙ Worthington has one of the highest median
ages in Franklin County (43.3 years of age)
∙ Worthington has a large percentage of older
(65 and older) and younger (under 18)
populations, 21% and 25% respectively
∙ Worthington is not diverse (93% white only)
∙ Worthington is a highly educated population
and affluent community,
based on its median household income

Overall, public participation demographics were representative of the
Worthington population as a whole. If the Visioning Committee felt they
did not hear from a certain demographic group, additional surveys or
public participation events were held.

Public Participation Demographics

Inclusive/
diverse

Communityoriented

The Key Findings

Transparent

Key findings were outlined at each stage of public input
and utilized in additional phases to dig deeper into
community members’ vision for the future of Worthington.

Accessible

Actionoriented

“We can maintain our culture
while attracting and cultivating
innovation, diversity, and
entrepreneurial nature.”

“Be proactive, rather
than reactive, get the
community moving
forward.”

HOUSING
∙ Worthington’s housing stock is aging.
Median year built is 1961 and 64% of
houses are 50+ years of age

Strategic/
forwardthinking

“The accessibility of
Worthington caters to a
traveling public which benefits
businesses, especially those
on the north side… In general,
Worthington is an active
community.”

Listening and Learning

∙ 79% of housing stock is owner-occupied
and there is a low housing vacancy rate
∙ Housing stock is dominated by detached
single-family units (79%)

This process provided context for looking at the community from
a different perspective and for looking forward, not focusing on
the past. The Visioning Committee asked community members
to “Share Your Vision” during this phase with a hope to:

∙ Worthington has a large percentage of
empty nest couple households (34%)

∙ Hear pre-visioning opinions
∙ Establish a greater sense of trust and belonging among
residents and community members
∙ Build upon core beliefs and values to make things happen
in a shared sense of purpose

JOBS
∙ 18.5% of Worthington’s workforce/jobs are
filled by residents, including 550 people who
work from home (pre COVID-19)

∙ Provide focus and inspire action

∙ 4% growth in jobs between 2020-2030 (500
net new jobs anticipated)

Worthington has…

∙ 13% growth in jobs between 2020-2050
(1,500 net new jobs anticipated)
∙ Worthington has relatively small retail
trade, accommodations/food service, and
commercial services sectors

Worthington’s values are…

Engagement by
the Numbers
∙ 13 Public Meetings
∙ 6 Surveys
∙ 26 One-on-One
Interviews
∙ 2 City-wide Mailers
∙ 6 Speakers Bureau
Presentations
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Visionary/
aspirational
Inclusive/diverse
Strategic/forwardthinking
Action-oriented
Transparent
Communityoriented
Engaged

Accessible
Accountable
Consensusfocused
Small-town feel/
character
Strong schools
Vibrant
downtown
Caring/friendly

Excellent City services
Central location
Sense of community
Walkability/connectivity
Small -town historic feel/character/
architecture
Inclusiveness/friendliness
Excellent schools
Many grass roots organizations
Age diversity
Budgetary constraints
Safety

City of Worthington, Ohio

/ Vision Worthington

Future Worthington should…
Be diverse/inclusive
Have mix of housing types
Have more variety of businesses
Have a strong tax base/City budget
Be pro-active, forward-thinking
Preserve trees/natural environment
Connect High Street
Retain historical character
Focus on economic development,
housing, land use, infrastructure,
and natural environment
6

Community members
gave high ratings to….
During this phase, initial conflicting opinions between
participating community members began to emerge
and included:
∙ Additional development vs no new development
∙ Preservation of green space vs new development
∙ High density vs low density development/redevelopment

Collaborative Input
The Visioning Committee worked to
ensure each activity in the collaborative
input process was inclusive,
transparent, diverse, and accessible.
Each built off of the values outlined by
community members in the previous
phase.
Early in the visioning process, one
thing became abundantly clear:
the overwhelming majority of
Worthington community members
love their community and speak very
positively about it. Yes, there are
areas that need improvement, but the
majority of people love living here. The
main reasons include a strong community,
neighbors, schools, and location.

City services
Community
character
Downtown
Family-oriented
atmosphere
Greenspace/
parks
Historic character

Worthington can
improve…
Diversity of
commercial
businesses
Communication
High Street
corridor
Multi-family
housing
Infrastructure

Mixed-use
development
Additional multigenerational
population
Restaurants
Social Services
Transportation

In addition, community members identified
the following related to visioning:

Single-family
housing
Neighborhoods
Small town feel
School district
Traditions/values
Village Green
Walkability/
connections

∙ Worthington is slow
to change and has
an unwillingness to
compromise to get
things done

If I were a City leader, my
top priority would be…
Parks, greenspace
Schools
Housing
Economic
development
Sidewalks
Services
Pool improvements
Old Worthington
Infrastructure
Neighborhoods
Tax revenue/tax base

Police
Diversity/inclusion
Land use
Community
businesses
Buildings
Safety
Preservation
High Street
Ending racism
Change

“Balance is the key word, especially
Planning elements with lots of discussion
between the impetus to develop
with varied opinions on each topic
economically
and the absolute need
included economic development,
to
preserve
and
enhance open green
housing, parks and recreation. The
community
space
for all to enjoy.
overwhelming majority of participants
Both
can
be
embraced
and achieved
during the collaborative input phase used
if
people
are
willing
to
compromise.”
the words “balance,” “action-oriented/ do
Worthington has and should
something,” “timely,” and “compromise”
continue
to have in the future…..
to describe potential future economic
and land development in Worthington.
Friendly, welcoming community
Going forward, community members and City leaders
Value diversity, education, arts, and
must be able to agree on what “balance” means.
environmental sustainability
Community members also spoke of a desire for action
Excellent
City services and roads
on a few key themes which included diversity/inclusion,
collaboration/cooperation, retention of a sense of
Community pool and recreation activities
community, a forward-thinking attitude, and livability.
Historic Old Worthington

Strong neighborhoods
Sense of community
Safe, walkable neighborhoods
Strong schools
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Development/redevelopment of existing office spaces
Broader variety of restaurants, retail businesses

∙ Safe, walkable
neighborhoods, strong
schools, and historic
downtown should
not be negatively
impacted by growth/
development
∙ Alternatives and
solutions must be
financially sustainable
and serve to
keep Worthington
economically healthy

Worthington needs…

Housing types for all ages, incomes
Additional commercial tax base to pay for services, alternative source
of revenue beyond income tax
Parks facilities for all ages, abilities
Development/redevelopment, but with preservation of greenspace,
history, and neighborhoods
To be a walkable, bikeable community
To address issues with electric, storm, sanitary, cable/internet, sidewalks
To address lack of diversity and find ways to attract additional diversity
Communication, coordination, and cooperation from top down
and early in any process
To be proactive instead of reactive

In the future, according to the Public Survey
respondents, Worthington should focus on the
following planning elements…

Land Use

Infrastructure

Economic
Development
Housing
Parks and
Open Space

Transportation

City of Worthington, Ohio
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“I applaud Vision
Worthington for being
proactive in collaboration
and cooperation.”
“My biggest hope is that this
process will help us find
common ground and actual
tools and understanding of how
to get the things we need and
want for our community”

“Thanks for
encouraging us
to think big.”

“How does Worthington evolve
into a better version of itself
while keeping the good parts?”

“Consensus and
compromise based on
democratic processes
are key to community
development.”

During this phase, conflicting opinions on a few
specific concepts between community members
included:
∙ Development/Redevelopment
∙ Some desire to engage more with developers to
achieve balanced growth while others are skeptical
of any development
∙ Some desire park space only at United Methodist
Children’s Home property vs mixed-use
development
∙ Park Development
∙ Some call for more park space vs maintain current
park space
∙ Some call for modern improvements to existing
spaces vs more simplistic improvements
∙ Housing

“Maybe you should get your
head out of the clouds. The
city is divided by the haves and
have nots, your vision should
be about developing trust.”

“Most of the
visioning is a
load of drivel.”

“I hope you work together and
use what the vision says for
good change, but I am afraid
everything will stay the same. “

∙ Public Transportation
∙ A perceived need for more public transportation
routes vs not
∙ Need facilities (shelters, benches) vs not need
facilities
∙ Worthington’s vibe/energy as “sleepy” as a negative
vs “sleepy” as a positive

“In this process, can we identify shared
views held by most residents? And then
explore those that are more divisive
(before visioning process is over to see
if we can come to closer agreement, or at
least a strong understanding of all sides
of any contentious issues)?”

“In my opinion, you folks have a
tough job here, caught between
some opposing political forces.
That said, the most heroic
service you could provide is to
help everyone involved get past
beating each other up.”

∙ There are conflicting opinions as a community on
what high density vs low density housing means,
and if, where and how much change is desired

“We need to help each
other get all the things
we want for our city.”

“I have lived in Worthington
for over 80 years and still
enjoy each day.”
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∙ Younger generations don't feel as served or
included at the table, while older generations feel
younger generations don't participate when invited
and lack the perspective needed
Draft visions and community priorities were tested
through a community-wide visioning mailer and an on-line
public input session. Based on the public input process,
the Visioning Committee’s goal was broad support
for these visions. From the visioning mailer, between
63-74% of respondents stated that they agreed with the
Draft vision statements. Many of those who said they
disagreed said it was because those visions were not
happening today in Worthington. Overall, respondents
wanted the final visions to be more aspirational. From
the on-line public input session, additional feedback was
given to be more aspirational, more flexible in wording,
less coercive, more inclusive, more tactical/tighten up
wording, and more forward-thinking. Additional revisions
were made by the Visioning Committee after these
sessions. Final visions were presented in a wheel format
to denote that all are equal in their importance.

The Next Steps
According to the American Planning Association, in
most visioning processes, community leaders give up
some of their authority in favor of a decision-making
process that is resident-driven. Vision Worthington
is no different in that a strong sense of community
ownership resulted when community participants
informed and shaped the vision statements, and in this
case, transformational priorities, and potential ideas for
action. In fact, the visioning process can help facilitate
a change in traditional leadership as elected officials,
local organizations, and community members become
inspired and gain confidence in their decision-making
abilities.
The Visioning Committee felt that no idea was a bad idea,
rather it was simply something heard or an opportunity
to consider, an idea that should not be lost in a drawer.
In that spirit, all ideas gathered during the visioning
process related to implementation were collected and
can be found in Appendix L, Idea Portfolio. These “what
we heard” public comments and ideas are organized by
each vision and could be utilized in implementation of
steps that could help make these visions a fully-fledged
reality. The Visioning Committee has not endorsed or
dismissed any of these potential action ideas. It is also
important to note that they were not universally vetted or
endorsed by the community at large. These community
conversations may need to be had during the next phase
of vision implementation.

Worthington has passionate and talented community
members as the Visioning Committee discovered
during this process. Community members
appreciated the opportunity to have this important
dialogue and would like to see action in city
planning, land use, and economic development
issues. City planning documents, procedures, and
policies may need to be examined and updated to
reach these visions. On many of the controversial
issues, the comments from opposing sides had
many commonalities that could be used moving
forward. Many bridges were built during this process
with community members as well as with various
community groups. These bridges will be important
during the implementation phase of the vision
statements.
The implementation of the action steps will rely on
financial feasibility, local institutional strength, and
private sector capacity. It should be noted that the
Vision Plan is not intended to be implemented by the
City alone. It is hoped that every single community
member who participated in this process will become
an advocate for this Vision and move the document
into implementation. Visions can help community
members respond to change and action by
motivating, inspiring, and exciting them, making them
“cheerleaders” of the implementation process.

After reading these visions and community priorities,
will you answer the call to be involved in implementation?
The Visioning Committee and City of Worthington
welcome your participation. Please visit
www.visionworthington.org to learn how you
can move the visions into implementation for
Worthington’s Future: Where Tradition Meets Tomorrow.

For the most part, those who participated in the public
input process were excited to be involved. Participants
had lots of great feedback to the draft visions and
community priorities, as well as what the final vision would
actually look like at the end of the process.
City of Worthington, Ohio
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